HSA-compatible
Plan Basics

How a Health Savings Account (HSA) works with your health plan

>cUCare.




Real-time financial flexibility, tax-free
savings plan

What if you had a savings account to help cover health care costs — and the dollars rolled
over from year to year? What if the money you spent on health care could help you save
on taxes? What if you had an account to save for retirement — whether that's one year
away or a decade away? That's the power of a Health Savings Account (HSA) paired with
an HSA-compatible health plan.

An HSA-compatible health plan gives you a lower monthly premium with a higher
deductible — so your monthly costs to pay for your plan might be lower, but you'll pay
more upfront for health care before your health plan begins to pay. To help with medical
expenses, these plans enable you to save and spend money tax free in an account that
rolls over year-to-year and goes with you wherever you go.



Two components of HSA-compatible plans:

1 High-deductible health plans

The first component is a high-deductible health plan. It's a health plan with lower monthly premiums
and in-network preventive care fully covered with the trade-off of lesser upfront coverage before the
health plan kicks in.

Just like a traditional copay health plan, you choose your level of coverage (bronze or silver) and
network (broad or focused) that works best for you. No matter which level of coverage or network you
choose, your plan will cover in-network preventive care at 100% even if your deductible hasn't been met.

When you go to the doctor, your claim will be submitted by your doctor to your health plan. You will
be billed for services if you haven't met your deductible or it wasn't a preventive care visit. You could
then pay that bill using HSA funds.

These plans can be a good fit for those who are
¢* °39 generally healthy and offer cost-sharing options
A A through a health plan company, like UCare.



e Health Savings Accounts

Next, extend the value of an HSA-compatible
health plan by pairing it with an optional Health
Savings Account. It allows you to contribute tax-
deductible funds to pay for future health care
costs, gain tax-free interest on earnings and pay
for qualified medical expenses tax free.

An HSA is yours to manage and ensure
withdrawals are made for IRS-qualified medical
expenses. The HSA can be one you already have or
one you open at your bank or credit union. Your
health plan company, like UCare, cannot access
funds in the account.

Once your account is open, you can deposit one
lump sum up to the IRS-set annual contribution
limit or make smaller deposits throughout the
year. You can immediately access the money in the
account and it rolls over each year. You have up
until the tax filing deadline of the following year to
make contributions for the tax filing year.

Triple tax

advantage
Watch your savings grow

R
Tax-free 0t .
on earn'®




Funds in your HSA can be used to pay for medical
expenses before and after you have met your
health plan deductible so long as those expenses
are IRS-qualified medical expenses, which include
things like:

* Doctor visits * Prescriptions
- Telehealth / virtual + Over-the-counter
and online visits medications
* Lab fees + Feminine care products

It also includes LASIK, dental, vision, acupuncture
and other complementary care not typically
covered by a health plan. Funds in an HSA
cannot be used to pay your monthly health plan
premiums, however.

You'll want to keep copies of receipts for expenses
paid with HSA money and report your total
deposits and withdrawals from your account

each year with your taxes. And you'll want to

keep an eye on how much you're contributing to
the account annually and not exceeding the IRS
contribution limits.

HSA contribution limits

*3,650

Individual

If you're over 55, you can make “catch
up” contributions of $1,000 annually.

Contribution limits change annually and
are updated by the IRS.

Plus, the money in
your account rolls over
each year.




An investment strategy for retirement

If you're nearing retirement or plan to retire early,

an HSA-compatible health plan paired with a Health
Savings Account can be a smart way to save for health
care costs because of the triple tax advantages.

Rather than using the money in your HSA for medical
expenses now, you can let your savings grow and earn
tax-free interest on the balance in your account. Plus,
you can use your HSA funds for purposes beyond
qualified medical expenses after age 65 but you'll pay
income taxes on anything that isn't a qualified medical
expense.

Flexible spending
at age 65

Spend your HSA funds any way
you like when you reach age 65.
Withdrawals for purchases that are
not qualified medical expenses are
subject to income taxes.

It's also a good idea to consult with your tax or financial advisor when considering
an HSA-compatible health plan as an investment strategy for retirement.



Plan for your biggest expense in retirement

Whether your retirement is years away or just around the corner, health care expenses are likely
to be one of the biggest expenses you'll face in retirement. You can expect to live longer and spend
decades in retirement thanks to medical advances. For an average couple, that could mean paying
$300,000" in health care costs over their retirement years — even with help from Medicare.

The earlier you can begin planning and saving for health care costs down the road, the more
prepared you'll be to reach your retirement goals. Here are some tips to help you get there:

+ Consider an HSA-compatible health plan and pair it with a Health Savings Account

+ Contribute the maximum amount each plan year

* If you're over 55, add the extra $1,000 to your HSA each year as a “catch-up” contribution

* Avoid taking money out of your HSA until age 65 or later, when you can spend your HSA funds on

health care expenses or anything else you choose

Talk with your financial advisor about the benefits of adding a Health Savings Account to your
financial planning strategy.

*Fidelity Retiree Health Care Cost Estimate, 2021; based on a hypothetical couple retiring in 2021 at age 65. This material
is provided for general informational purposes only and should not be considered legal, tax or financial advice. You should
consult with a lawyer, tax professional or other financial advisor to determine what may be best for your individual needs.



Determining when an HSA-compatible health plan is right
for you and your family

Since you could be paying more upfront and potentially out of pocket for health care with an HSA-
compatible health plan, it's important to review the coverage levels and determine whether these plans
may be a good fit for you and your family.

HSA-compatible health plans may be ideal for those who are generally healthy and don't expect large
health care expenses during the plan year. And those who may need expensive health care in the plan
year — like a surgery, hospital stay and rehabilitation to regain full functioning — may want to choose a
copay plan that offers a lower deductible with less upfront out-of-pocket costs.

Most Minnesota health plan companies, including UCare, offer HSA-compatible health plans at the bronze
and silver cost-sharing levels. In fact, with a UCare Bronze HSA, you don't pay anything for in-network
services covered by the plan once you meet your deductible for the plan year.

Let's take a closer look at UCare’'s HSA-compatible plans and a few examples to illustrate the differences
of each cost-sharing level.



UCare's HSA-
compatible health
plan cost-sharing
options

Bronze® Silver*
Individual deductible $7,050 $3,000
Family deductible $14,100 $6,000
For a family of two or more
Individual out-of-pocket limit $7,050 $6,800
Family out-of-pocket limit $14,100 $13,600
For a family of two or more
Preventive care No charge No charge

After the deductible

Office visit / urgent care

0% coinsurance

25% coinsurance

Retail and online visits

0% coinsurance

25% coinsurance

Preferred generic drugs

0% coinsurance

25% coinsurance

Non-preferred generic drugs

0% coinsurance

25% coinsurance

Preferred brand drugs

0% coinsurance

25% coinsurance

Emergency room

0% coinsurance

25% coinsurance

Diagnostic tests

0% coinsurance

25% coinsurance

Hospital stays

0% coinsurance

25% coinsurance

“Representative of both UCare's broad Individual & Family Plans network and UCare's

focused Individual & Family Plans with M Health Fairview network.




Two scenarios highlight the out-of-pocket differences

These examples show the differences in out-of-pocket costs under our plan options. Our simplifiers can create
a similar comparison based on your unique circumstances so you can make the best plan choice for your lifestyle.

Q Alyssa, a 32-year-old individual in the Twin Cities makes $65,000 a year

She doesn't anticipate any ongoing care or surgeries this year, but does go to her M Health Fairview
doctor for a check-up annually and the infrequent visit for any minor issue that may come up.

Our Bronze HSA-compatible plan in the M Health Fairview network may best meet Alyssa’s coverage

needs. Its upfront benefits cover preventive care at no additional cost and she can save for future medical

expenses in an HSA. What she pays during the year with this plan will be less, even with the occasional
office visit charge, than the total amount she would pay with a higher premium plan.

pay this year (approx.)

Bronze copay Silver copay Gold copay Bronze HSA Silver HSA
Annual premium $2,922.24 $3,380.52 $4,126.32 $2,778.12 $3,180.60
Deductible $5,900 $2,900 $900 $7,050 $3,000
Preventive care $0 $0 $0 $0 $0
o $60 in copay $40 in copay $20in copay $140in $140in
Office visit costs before deductible | before deductible | before deductible | deductible deductible
Total Alyssawould .45 985 54 $3,420.52 $4,146.32 $2,918.12 $3,320.60




‘-.' John, a 56-year-old individual in NW Minnesota makes $44,000 a year

He sees his primary care doctor three times a year and takes Losartan, a generic prescription drug, to
manage his high blood pressure.

Our Bronze copay plan may be best for John’s coverage needs. It has solid upfront coverage for help
treating his chronic condition, but still keeps his premiums low. John would be paying more in premiums
for coverage he likely wouldn't use if going with another copay plan and would be paying more in out-of-
pocket costs if he chose an HSA-compatible plan.

Bronze copay Silver copay Gold copay Bronze HSA Silver HSA

Netannual $3,032.76 $4,138.80 $5938.68 $2,685.00 $3,656.16
premium
Deductible $5,900 $2,900 $900 $7,050 $3,000
Preventive care $0 $0 $0 $0 $0

o $180 in copay $120 in copay $60 in copay $4201n $4201in
Office visit costs before deductible | before deductible | before deductible | deductible deductible
Prescription costs | $120in copays | $80 in copays $40 in copays $810 $810
Totaljohnwould | ¢3 335 7¢ $4,338.80 $6,038.68 $3,815.00 $4,886.16
pay this year (approx.)

“Premium reflected includes subsidies available through MNsure as well as pricing available in this region and network.
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HSA-compatible health plan frequently
asked questions

1

. What are IRS-qualified medical expenses?

The IRS provides a list of what Health Savings Account funds
may be spent on. For a full list of IRS-qualified medical
expenses see irs.gov and search for “Publication 502, Medical
and Dental Expenses.”

. If  move to a different type of health plan in a future year,

can | continue to use the money I've saved in the HSA?

Yes, any money you have contributed in a Health Savings
Account rolls over year-to-year and goes with you wherever you
g0 — no matter the health plan you're on, including Minnesota
Health Care Programs and Medicare.




3. Do | qualify for a Health Savings Account?

To be eligible for an HSA, you must:

* Be enrolled in an HSA-compatible health plan also known as a high-deductible health plan. You can
spend money in an existing HSA without being enrolled in this type of plan, but in order to contribute
money to the HSA, you must be enrolled in an HSA-compatible plan.

* Not be enrolled in Medicare, a general-purpose Flexible Spending Account (FSA), or covered by
another plan that is not HSA-compatible.

* Not be claimed as a dependent on someone else’s tax return.

4. Where can | open a Health Savings Account?

Many banks and credit unions offer HSAs. You are free to choose any bank you like to open an HSA. If
you are not currently a member of a credit union, consider opening an account with MN Credit Union
Network, an association of nonprofit credit unions that are dedicated to serving Minnesotans.

Find a credit union near you at creditunionhsa.org.

11
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Is an HSA-compatible health plan right for you?

Does a lower premium and higher deductible work best for your life or budget?

No Yes
v v
Do you primarily see your doctor for
4 No check-ups, preventive care or the
No. an HSA occasional office visit?
may not be
right for you. @
Try a traditional
{opay plan 4 No Do you want tax advantages?
\ No Yes
. v
Is saving money for future medical
Yes. an HSA costs part of your financial strategy?
may be right
for you! 4 Yes Yes
v
Can your budget withstand a
No larger, unexpected medical cost?






Notice of Nondiscrimination

UCare complies with applicable Federal civil rights laws and does not discriminate on the basis of
race, color, national origin, age, disability or sex. UCare does not exclude people or treat them
differently because of race, color, national origin, age, disability or sex.

We provide aids and services at no charge to people with disabilities to communicate effectively
with us, such as TTY line, or written information in other formats, such as large print.

If you need these services, contact us at 612-676-3200 (voice) or toll free at 1-800-203-7225 (voice),
612-676-6810 (TTY), or 1-800-688-2534 (TTY).

We provide language services at no charge to people whose primary language is not English, such
as qualified interpreters or information written in other languages.

If you need these services, contact us at the number on the back of your membership card or
612-676-3200 or toll free at 1-800-203-7225 (voice); 612-676-6810 or toll free at 1-800-688-2534
(TTY).

If you believe that UCare has failed to provide these services or discriminated in another way on the
basis of race, color, national origin, age, disability or sex, you can file an oral or written grievance.



Oral grievance

If you are a current UCare member, please call the number on the back of your membership card.
Otherwise please call 612-676-3200 or toll free at 1-800-203-7225 (voice); 612-676-6810 or toll free
at 1-800-688-2534 (TTY). You can also use these numbers if you need assistance filing a grievance.

Written grievance

Mailing Address

UCare

Attn: Appeals and Grievances
PO Box 52

Minneapolis, MN 55440-0052

Email: cag@ucare.org
Fax: 612-884-2021

You can also file a civil rights complaint with the U.S. Department of Health and Human Services,
Office for Civil Rights, electronically through the Office for Civil Rights Complaint Portal, available at
https://ocrportal.hhs.gov/ocr/portal/lobby.jsf, or by mail or phone at:

U.S. Department of Health and Human Services

200 Independence Avenue SW

Room 509F, HHH Building

Complaint forms are available at http://www.hhs.gov/ocr/office/file/index.html.




ATENCION: si habla espafiol, tiene a su disposicién servicios gratuitos de asistencia lingiistica.
Llame al 612-676-3200/1-800-203-7225 (TTY: 612-676-6810/1-800-688-2534).

LUS CEEV: Yog tias koj hais lus Hmoob, cov kev pab txog lus, muaj kev pab dawb rau koj. Hu rau
612-676-3200/1-800-203-7225 (TTY: 612-676-6810/1-800-688-2534).

XIYYEEFFANNAA: Afaan dubbattu Oroomiffa, tajaajila gargaarsa afaanii, kanfaltiidhaan ala, ni
argama. Bilbilaa 612-676-3200/1-800-203-7225 (TTY: 612-676-6810/1-800-688-2534).

CHU Y: N&u ban néi Tiéng Viét, c6 cac dich vu hd trg ngdn ngit mién phi danh cho ban. Goi s6
612-676-3200/1-800-203-7225 (TTY: 612-676-6810/1-800-688-2534).

R AR EEE TR0, T DU S 1S Al S AR B R . S ECE 612-676-3200/
1-800-203-7225 (TTY: 612-676-6810/1-800-688-2534) .

BHUMAHWE: Ecnu Bbl rOBOpUTE Ha PYCCKOM S3blKe, TO BaM JOCTYMHbI 6ecniaTHble yCayru
nepesoja. 3BoHUTe 612-676-3200/1-800-203-7225 (Tenetarin: 612-676-6810/1-800-688-2534).

Togau: §909 mauidawaga 999, naudEnaugosfisaavwaga, Tosjan,

ELﬂUﬁZﬁSUTZﬁiﬁ‘]U. TS 612-676-3200/1-800-203-7225 (TTY: 612-676-6810/1-800-688-2534).

IO 099,645 DY ATICT NPT PHCTI® WC8 T SCOPTFT N1 ALLTHPT HHIPAHPA: DL TLntAD- TC
L.Lm( 612-676-3200/1-800-203-7225 (a2(19%t AtAGTF@-: 612-676-6810/1-800-688-2534).



0503505205-561003 M8 oFB®@ed, sersl oFHeoteIENC 0HRDTHE §ordrondagd .
032 612-676-3200/1-800-203-7225 (TTY: 612-676-6810/1-800-688-2534).

ACHTUNG: Wenn Sie Deutsch sprechen, stehen Ihnen kostenlos sprachliche Hilfsdienstleistungen
zur Verfugung. Rufnummer: 612-676-3200/1-800-203-7225 (TTY: 612-676-6810/1-800-688-2534).

UHE: 100 SMNMESSUN MaNISI NS SWINSM N IS SSS NI
ARGEISINUUNEMY G §18UF) 612-676-3200/1-800-203-7225 (TTY: 612-676-6810/
1-800-688-2534)"

A Jeatl, Glaally el i) 65 4y gall) Baclisal) ilead 8 dalll HS3) Gaas cui€ 13); 4 sala
(612-676-6810/1-800-688-2534 2S84l 5 asall aila 48 ) 612-676-3200/1-800-203-7225

ATTENTION : Si vous parlez francais, des services d'aide linguistique vous sont proposés
gratuitement. Appelez le 612-676-3200/1-800-203-7225 (ATS : 612-676-6810/1-800-688-2534).

Fol: fhol B ALgSIAE A9, Qo] A9 A A TR o] 8514 5 gl
612-676-3200/1-800-203-7225 (TTY: 612-676-6810/1-800-688-2534) L_AE Astal] AL

PAUNAWA: Kung nagsasalita ka ng Tagalog, maaari kang gumamit ng mga serbisyo ng tulong sa
wika nang walang bayad. Tumawag sa 612-676-3200/1-800-203-7225 (TTY: 612-676-6810/
1-800-688-2534).



>xyucare

500 Stinson Blvd

Minneapolis, MN 55413
1-855-307-6975 | TTY 1-800-688-2534
8 am - 5 pm, Monday - Friday
ucare.org/ifp
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